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ARTICLE I 


RECOGNITION 


A. Unit 

The Board hereby recognizes the Association as 
the exclusive and sole representative for collective 
negotiation concerning grievances and terms and con¬ 
ditions of employment for all teachers and instructional 
teacher's aides under contract, employed or to be employed 
by the Board, and the school nurse provided she has obtained 
a B.S. or B.A. degree from a certified college or 
university. 


B. Definition of Teacher 


Unless otherwise indicated, the term "teachers,” 
when used hereinafter in this Agreement, shall refer 
to all professional teachers represented by the 
Association in the negotiating unit as above defined, 
and references to male teachers shall include female 
teachers. 



BLAIRSTOWN TOWNSHIP ELEMENTARY SCHOOL 
TEACHERS 
SECTION I 


1. Connecticut General Medical-Surgical , 
Major Medical . Dental Insurance coverage 
Prescription Plan'* with a $2-00 deductibl 
to the employee and -family at no cost to 


Hospitalioation, 
and a "Paid 
e will be provided 
the emp1oyee. 


2. After ten years experience, five of which were in the 
B1airstawn Township School District, teachers will receive an 
additional $100 per year longevity increase until an annual 
increase of $1,300 is reached . 


LONGEVITY SCALE 


experience 

Amount 

10 

$100 

11 

$100 

12 

$100 

13 

$100 

14 

$100 

15 

$100 

16 

$100 

17 

$100 

18 

$100 

19 

$ 100 

20 

$ 100 

21 

$100 

m 

$ 100 


$100 

24 

$100 


”$1300 


3, Upon receipt of an official transcript, an additional $100 
will be added to the teacher's annual salary for each group 
of six credits, up to a maximum of thirty-six (36) credits Gr 
$600, Credits must be earned after the teacher has received 
a certified teaching degree. An additional $800 will be 
received by teachers who have earned a Master's Degree during 
the 1939/90 school($1400 total) and an additional $300 during 
the 1990/91 school year ($1900 total ) . Presentation of 
additional credits, as mentioned above, may only be made 
during the months of August and January to facilitate the 
drawing of contracts effective September first and February 
first. All credits presented :a the Board of Education for 
payment must have had prior wr.ttsn approval by t'^e chief 
school administrator and all credits must be in the teacher's 
field of endeavor . The form for written approve.’ ms v be 
obtained from the board sscr-r ‘.rv, 



4. Credit -for military service time us to two years will be 
granted at the time of initial employment. Time in excess at 
:wc vears will be halved and included in the -ext contract. 
There is a limit o-f four years total credit -for mil it ary 
service . 


5. All teachers will be immediately "on guide" with a sal ary 
to be determined bv the number ot years o-f certified public 
school teaching experience they have accumulated. 

6. Teachers will be allowed two personal days leave per 
school vear. One day with advance notice and approval o-f the 
administrator and one day without prior notice. These two 
personal days will be converted to sick days -for the 
following year. A third personal day may be granted by the 
chief school administrator. This third personal day will not 
be converted to a sick day the following school year. 

7. Teachers will be allowed ten sick days per school year. 
Unused sick days will be accumulated. 

3. Upon retiring from the Blairstown School District, a 
teacher with fifteen (13) years experience, ten (10) in 
Blairstown, will receive $25 per day for their unused 
accumulated sick days. 

9. Upon receipt of an official transcript, an additional $500 
will be added to the teacher's annual salary at the Master's 
plus 15 credit level and at the Master's plus 30 credit 

1 svel . 

10. At the time the contract is offered, the teachers will 
designate whether they choose a ten or twelve month pay plan. 

11. Teachers will receive tuition reimbursement equal to 
(100/0 of the New Jersey State College rate per credit per 
course after receipt of a teacher's teaching certificate in 
his/her field of initial employment. There will be a limit 
of $10,000 available for courses per year. Based on 
seniority, each teacher may take a maximum of twelve credits 
per year. The course must have prior written approval from 
the chief school administratcr and must be in the teacher's 
field of endeavor. Reimbursement will be made upon receipt 
of an official transcript to the board upon completion cf the 
course in which a final grade not lower than a " C " is 
obtained. 


12. Each teacher will receive c.ne professional day per year 
to enhance their professional development. This day must be 
approved bv the chief schGol administratcr, This dav mav not 
be accumu!atec. 

12.. The President of the SI Ai'stawn Teachers' Assoc i at ion 
will receive one hour per wee-, planning period ' m : u a 1 1 v 
agreeable between the Super ir t. end en c an c tne Pra? can z ) so 
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1 £ , Upon rat ir^fnent . s' 1 t sac h ere w_l " Pa si ’ ousc 
their health benet .Its coverage at the group rate Campiovee 

paid) for a minimum c-f three ye are: t her ear Per, upon Beard 
approval Teachers may continue contributions at the group 
rate . 


15. A committee, comprised o-f rap resen tat i ves -from the 
•faculty and the admi nstrat ion , will be formed in September 
199? for the specific purpose of formulating a plan o~ plans 
to insure that students are adequately supervised during 
lunch, while allowing teachers time to eat without pupils 
present. The plan or plans will be presented to the E.T.A. 
and Board of Education for mutual approval prior to June 
1990. The final plan will be implemented no later than 
September 1990 . 

16. The teacher's sal ary package for the school years 
1939-90 and 1990-91 will be calculated with an 9 v m increase of 
the total Bachelor salaries for both years. 

I. For the two school years of this contract the 
"faculty" will be considered a constant in total number for 
sal ary purposes only in accordance with the 1988-8? school 
vear, The financial respansibi!ity for additions to the 
faculty or changes in its membership requiring additional 
money will be the cbl igat ion of the Blairstown Township Board 
of Education. The term "base salary" is defined as, "that 
salary a faculty member receives on the Bachelor's sal ary 
guide." 


(1) The multiplicand for the first year of the contract 
will be the total of the "base salaries" for the "faculty" 
from the 1998-39 school year. 

(2) The multiplicand for the second year of the contract 
will be the total of the "base salaries" for the "faculty" 
from the 1989-90 school year. 




_-ur-jose 

1. ~he ".urpcse of This orccedure is to oecv.re, at the 
lowest css idle Irrel, equitable sclutims to the 
oro bless which nay frcz Tine to. tine arise affecting 
The welfare or Terras and conditions of earrloyr.ent 
of Teachers. Both oaroies agree That These orcceedings 
wi-ll be" l:spr as- infernal and confidential a3 raay be ' 
aonrooriate at an. - ,’ level of the orec enure. 
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connitnent from, said arbitrager* to serre. If the 
parties are unable to agree upon an arbitrator or to 
obtain such a commitment within the specified period, 
a request for a list of arbitrators nay be made to 
the American Arbitration Association by either party, 
Ihe parties shall then be bound by the rules and pro¬ 
cedures of the Anerican Arbitration Association in 
the selection cf an arbitrator. 


(c) j? 




Ou 


ed shall confer 

■ wit: 

d ano. r^s vy 

?. Co] 

ly *nd sr°l' is 

sue ! 

(20) days from 

the 



fate the finai 

sta 


tne representatives 


rate ox tne cacse ox tne near 
have been waived, then fren t 
rents and preox's on the issues are submitted to lain. 

Ihe arbitrator r s decision shall be in writing and 
shall set forth his findings ox' fact, reasoning and 

3 O — — C ^O i J — ^3 O W* *— — -J 3d • W ^ — 3- <-/ I* 

siiail ce vri-lacut dourer or authorj .37 to nal-:a an;- de- 
cis ion which requires the comiss ion ox an act prohibit ec 
bv lav: or which is violative of the teems of this 
Agreement. Ihe decision of the arbitrator shall be 
submitted to the Board and the Association and shall 
be final and bindins on the tarties. 


(d) Ihe costs for the services - of the arbitrator*, 
including per diem expenses, if any, and actual and 
necessary travel, subsistence expenses and the cost 
of the hearing room shall be borne equally by the 
Board and the Association. Any other expenses in¬ 
curred shall be paid by the party incurring same. 


I. Hishts of Ieachers to B.etres encation 


1. Any party in interest may be represented at all stages 
of the grievance procedure by himself, or, at his op¬ 
tion, bv a representative selected or at- 1 roved by 

the As 3 ociation. ""hen a teacher is not retresented 
by the Association, the Association shall have the 
right to be present and to state its views at all 
stages of the grievance procedure, 

2. ho reprisals ox any hind shall be tahen by the Board 
or by any member cf the administration against any 
party in interest, any building representative, any- 
mencer of the B?_ 1* ?. Committee or any other partici¬ 
pant in the grievance procedure by reason of such 
tart ideation. 


S. Miscellaneous' 
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1. If, ir, the judgment of the ??. & ?. Committee, a grievance 
affects a group or class of teachers, the & H 
Committee ray suer it such grievance in writing to 
the superintendent directly and the processing of such 
grievance shall be commenced at level Ivo. Ihe PH cb H 




a o ~ o -7 


process such a grievance through ail 
grievance procedure even though the ag- 


iSTTSis os tn 

srieve tersen ices not '7asn to to so« 


2 . 


lee sio'^s r a '”cLe~ , ' s d at leve 1 ^ne v^ach a^e unsatas 1 * 
factor”’ to the arrrieved tersen and ail decisions render 
at level Pro and Ihree of the grievance procedure 
shall be in writinn setting forth the decision and 
the reasons therefor and shall be transmitted promptly 
to all parties in interest and to the Chairman of the 

~Z O /. "? g a g a ~ vi ^ c ~ T TTVi o 

shall be in accordance with the procedures set forth 
in Section C, 'anagraph 3 (c) of this AHCICI3. 


4. 






communications, and records 


with the processing of a grievance shall be filed in 
a 3etarnsa grievance file and shall net be >ept in the 
personnel file of any of the participants. 

Poms for filing grievances, serving notices, taring 
appeals, raring retorts and. recommendations, and other 
necessary documents shall be prepared jointly by the 
superintendent cr the Association and siren appropriate 
distribution so as to facilitate operation of the 
grievance trocedure. 


All meetings arc hearings under this 
not conducted in public and shall 
such parties in interest 
selected representative, 

s/ J»_ — o - -»-* • ^ 11—i • 


procedure shall 
include only 
and their designated cr 
her a tcfor ■— • •• 
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B. T. A. 1989/90 SALARY GUIDE 


STEP 

B. S. 

M. A. 

M. A. +15 

M.A. +30 

1 

$23,000*00 

$24,400.00 

$24,900. 00 

$25,400.00 

2 

$24, 551. 00 

$25, 951. 00 

$26, 451.00 

$26,951.00 

3 

$25, 301. 00 

$26, 701.00 

$27, 201. 00 

$27,701.00 

4 

$26,076.00 

$27, 476. 00 

$27,976.00 

$28,476. 00 

5 

$26, 861. 00 

$28, 261.00 

$28,761. 00 

$29, 261.00 

6 

$27,806.00 

$29,206. 00 

$29,706. 00 

$30,206.00 

7 

$28, 661. 00 

$30,061.00 

$30, 561. 00 

$31,061.00 

a 

$29,476.00 

$30, 876. 00 

$31,376.00 

$31,876.00 

9 

$30, 401. 00 

$31, 801. 00 

$32, 301. 00 

$32,801. 00 

10 

$31, 336. 00 

$32,736.00 

$33, 236.00 

$33,736.00 

n 

$32,281.00 

$33,681.00 

$34,181.00 

$34, 681.00 

12 

$33,136.00 

$34, 536. 00 

$35,036.00 

$35, 536.00 

13 

$34, 201.00 

$35,601.00 

$36,101.00 

$36, 601. 00 

14 

$35,176.00 

$36, 576.00 

$37,076. 00 

$37,576. 00 

15 

$36, 261. 00 

$37, 661.00 

$38,161.00 

$38,661.00 




TEACHER 1 S 
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SECTION 2 


1. Connecticut General Medical-Surgical , Hospitalization, 
Major Medical , Dental Insurance coverage and a "raid 
Prescription Plan" with a *2.00 deductible will be provided 
to the employee and family at no cost to the employee. 

2. After ten years in the 31airstown Township School 
District, the instructional aides will receive an additional 
*230 per year longevity increase every five years until an 
annual increase of *730 is reached. Example below. 

LONGEVITY SCALE 


experience 

Amcun 

10 

*250 

13 

*250 

20 

*250 


*750 


3. After receiving their Bachelor Degree, instructional 
aides will receive an additional *100 added on to their 
annual sal ary for every group of six credits earned. 
Presentation of additional credits, as mentioned above, may 
onlv be made during the months of August and January to 
facilitate the drawing of contracts effective September first 
and February first. All credits presented to the B1airstown 
Board of Education for payment must have had prior written 
approval bv the chief school administrator, 

4. Instructional aides will receive *50 per credit tuition 
reimbursement for each course in which a final grade not 
lower than a "C" is obtained. All courses must have had 
prior written approval from the chief school administrator. 
Reimbursement will be made upon completion of the course and 
upon receipt of an official transcript by the SIairstown 
Board of Education. The tuition reimbursement will not be 
added onto the aides salary each year. 

5. Instructional aides will be allowed ten sick days per 
school year. Unused sick days will be accumulated. 


6. Instructional aides will be allowed two personal days 
leave per school year. One day with advance notice and 


approval 

of the admi 

n1strater and one 

day 

n o t i c e . 

These two p 

= ! "s,:-=! 

dav s will 

be c 

cave for 

the follow! 

ng year . 

A third 

pens 

grantsd 

bv the chief 

sense: 

administr 

at or . 


personal dav will not be converted to a si 


without 
•onver be 
onai c a 


c sv 


pr i or 
d to sic'< 
v mav be 
th i rd 
tre 


following school vear, 


: 




7. The schcci /ear -for instructional aides will he 130 days 
Each work day will consist of 6 1/7 hours. 

3. When instructional aides openings became available, 
current instructional aides will be considered -first for 
these new openings. The Suoerintendent, while considering 
seniority, will make the -final recommendation to the 
B1airstown Board at Education, 

9. The starting salary tor instructional aides in the 
1990/91 school year will be $7.00 per hour. The base hourly 
salary tor instructional aides will increase by 9% for the 
1990/91 school . 

TEACHER'S 

INSTRUCTIONAL AIDES' SALARY STRUCTURE 


YEARS EXP. 


1989/90 1990/91 


11 


9 


6 


PER HR. 

$9.28 

$10.12 

YEARLY 

$1 1,108 

$12,090 


w/1 on g . 

w/1 eng. 

PER HR. 

SB .48 

$9.24 

YEARLY 

$9,922 

$11,061 
w/1 eng . 

PER HR. 

$7.78 

$3.48 

YEARLY 

$9,103 

$9 ,°22 

PER HR. 

$7.29 

$7.95 

YEARLY 

$8 ,529 

$9 ,302 

PER HR. 

$7.00 

$7.63 

YEARLY 

$8,190 

$8,927 


1 



This agreement shall be effective as of September 1, 1989 
and shall continue in effect until June 30, 1991. 

In witness whereof the parties hereto have caused this 
agreement to be signed by their respective presidents, attested 
by their respective secretaries all on the day and year first 
above written. 


BLAIRSTOWN TOWNSHIP 
TEACHERS' ASSOCIATION 

/ . r /' • / 

.^1 A. / , f- , 1 / 

By \ \J , 1 

President 


Secretary 


BLAIRSTOWN TOWNSHIP 
BOARD OF EDUCATION 




